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with no obstacles or hidden agendas is 
the only way to remove conflicts. Stating 
what you need, your requirements, and 
the reason for the conflict is the starting 
point for solving the problem.

The belief system I use in my work is 
as follows.  

People who are interested in doing 
business and making money will com-
promise to make things workable. 

I believe it is our right to go anywhere 
in this world and make what we want to 
make with no restriction. We born free, 
and we will die free. For that reason, I 
will continue doing what I am doing 
now, which is to work to make the world 
one world with one community. 

My business role and my life experi-
ence have enabled me to succeed in this 
role.

I have a large global network and a tal-
ent for business and opening doors. Peo-
ple really enjoy working with me.

I have travelled widely since I was a 
child, so I’ve met many people from dif-
ferent cultures and backgrounds, which 
has enabled me to understand how to 
manage local mores and attitudes.  

I see myself as a bit of a risk taker. I do 
extreme sports, from mountain climbing, 

surfing and skydiving, which has shaped 
my capacity to take risks and enjoy the 
ride, or in our case the business strategy 
- with all its inherent obstacles. 

One thing I’ve learnt from life is that 
everything has a solution and that I have 
to simplify things rather than complicate 
them.

Where do requests for mediation 
come from, and how do 
you start the process? 
I get enquiries from private or 
government bodies to start a dialogue 
with a group or organisation in dispute 
(or banned) in another country.

I start studying the situation and see 
what the other party needs. 

I then present to them the solution and 
look for a neutral place to bring the two 
bodies together. My role then is to facili-
tate conversation - to bring them togeth-
er and smooth and relax the relationship 
between them and then close the deal.

Without them noticing, at the end they 
are sitting together, talking and shaking 
hands. That obviously sounds simple, 
and it’s not – it does consume a lot of 
time - but it’s worth it in the end.

What would you like to see happen 
with current global conflicts, 
and what will your company do 
to help change our futures?
I think the majority of people want to 
live in peace and see their kids grow in a 
healthy environment. They really do not 
care about who ruling them as long as 
they have good life. 

What we are doing besides helping 
people with, for example, charity is that 
we try to satisfy their current needs, such 
as creating job opportunities, education 
and helping them have a better life. 

We believe giving money is just a tem-
porary solution, but planning the future 
is what is needed and moreover its per-
manent. 

We will continue trying to open a dia-
logue between governments or between 
parties in the private sector. 

We think our contribution in the area 
of conflict mediation will continue to be 
significant, and we hope our vision will 
also be carried forward by others. The 
world should have no borders, only ho-
rizons. We do not believe in boundaries, 
and we want to bring people together. 
We can change the world.
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